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also the right to refrain from such ac-
tivity. In either case, the employee
may exercise his or her right freely and
without fear of penalty or reprisal and
shall be protected in the exercise of
such rights.

§700.551 Franking privilege and offi-
cial stationery.

An employee is strictly prohibited
from using Government franked enve-
lopes with or without applied postage,
or official letterhead stationery for
personal business. (18 U.S.C. 1719)

§700.553 Use of official titles.

Employees are prohibited from using
their official titles in conducting pri-
vate business or participation in pri-
vate or public group activities not con-
cerned with official duties. Use is
strictly limited to those occasions and
circumstances where representation is
official.

§700.555 Notary services.

An employee may not charge a fee
for performing notarial services as part
of his or her job duties (EO 977 Nov. 24,
1908).

§700.557 Political activity.

(a) Regulations on the political ac-
tivity of Federal employees can be
found in 5 U.S.C. 73. In general, the law
and the rules prohibit using official au-
thority or influence for the purpose of
interfering with an election or affect-
ing its results, and taking an active
part in partisan political management
or partisan political campaigns.

(b) Special Government employees of
the Commission are subject to the po-
litical activity restrictions contained
in 5 U.S.C. 73 and 18 U.S.C. 602, 603, 607
and 608 while on an active duty status
only.

(¢) Pursuant to provisions of the reg-
ulations cited, employees may take
part in certain local elections. How-
ever, Commission employees are re-
stricted from taking an active role in
political elections of the Navajo and
Hopi tribal governments, even though
such elections are not partisan in the
usual meaning of the word. With re-
spect to tribal elections, employees
may not:

(1) Run for tribal elective office.

§700.561

(2) Organize, direct, nor actively par-
ticipate in a tribal electoral campaign.

(3) Solicit or attempt to coerce fellow
employees to contribute anything of
value to an individual or group engaged
in tribal political activity.

(4) Circulate petitions, posters, or
other political materials during work-
ing hours or on Commission premises.

(5) Engage in any other type of tribal
political activity which produces a
conflict of interest between the em-
ployee’s job responsibilities and the po-
litical activity.

§700.559 Equal opportunity.

Commission personnel shall scru-
pulously adhere to the Commission
program of equal opportunity regard-
less of race, color, religion, sex, age,
handicap, or national origin.

§700.561 Sexual harassment.

(a) Sexual harassment is a form of
employee misconduct which under-
mines the integrity of the employment
relationship. All employees must be al-
lowed to work in an environment free
from unsolicited and unwelcome sexual
overtures. Sexual harassment is de-
fined by the Office of Personnel Man-
agement as ‘‘deliberate or repeated un-
solicited verbal comments, gestures, or
physical contact of a sexual nature
which are unwelcome.” Sexual harass-
ment does not refer to occasional com-
pliments. It refers to behavior which is
not welcome, which is personally offen-
sive and debilitates morale, interfering
with the work effectiveness of its vic-
tims and their co-workers.

(b) Sexual harassment is a prohibited
personnel practice when it results in
discrimination for or against an em-
ployee on the basis of conduct not re-
lated to performance.

For example:

—If submission to sexual advances is a con-
dition of employment, whether expressed
in explicit or implicit terms;

—If employment decisions, such as pro-
motion, training, salary increases, re-
wards, etc., are based on an employee’s
submission to or rejection of sexual ad-
vances;

—If the sexual conduct substantially inter-
feres with an affected person’s work per-
formance, or creates an intimidating,
hostile or offensive work environment.
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(c) Within the Federal Government, a
supervisor who uses implicit or explicit
coercive sexual behavior to control, in-
fluence, or affect the career, salary or
job of an employee is engaging in sex-
ual harassment. Similarly, an em-
ployee of an agency who behaves in
this manner in the process of con-
ducting agency business is engaging in
sexual harassment. Finally, any em-
ployee who participates in deliberate
or repeated unsolicited verbal com-
ments, gestures, or physical contact of
a sexual nature which are unwelcome
and interfere with work productivity is
also engaging in sexual harassment.

(d) It is the policy of the Relocation
Commission that sexual harassment is
unacceptable conduct in the workplace
and will not be condoned. An employee
who believes that he or she is subject
to sexual harassment may contact one
or more of the following people within
the Commission for assistance:

(1) The immediate supervisor or sec-
ond level supervisor.

(2) The EEO Counselor.

(3) The agency EEO Officer.

(4) The EEO Counselor at the Agency
Liaison Division of the General Serv-
ices Administration.

§700.563 Statutory restrictions from
18 U.S.C. 207, which are applicable
to former Government employees.

(a) Restrictions applicable to all former
officers and employees—(1) Permanent
bar. A former Government employee is
permanently barred from serving as
agent or attorney for anyone other
than the United States before any Gov-
ernment office or agency on any par-
ticular matter involving specific par-
ties in which the former officer or em-
ployee had participated personally and
substantially while with the Govern-
ment.

(2) Two year bar. A restriction similar
to the one summarized above prevents
a former employee for two years from
representational activities on all par-
ticular matters which were actually
pending under the former employee’s
“‘official responsibility’’ during the
one-year period prior to the termi-
nation of such responsibility.

(b) Restrictions applicable only to
‘“‘senior employees.”” (1) Members of the

25 CFR Ch. IV (4-1-10 Edition)

Senior Executive Service are consid-
ered senior employees.

(2) Two-year ban on assisting in rep-
resentation by personal presence. A
former senior employee may not assist
in the representation of another person
by personal presence at an appearance
before the Government on any par-
ticular matter in which the former em-
ployee personally and substantially
participated while with the Govern-
ment.

(3) One-year on attempt to influence
former agency. A former senior em-
ployee may not represent another per-
son or himself in attempting to influ-
ence his own former agency on a mat-
ter pending before, or of substantial in-
terest to, such agency. Certain commu-
nications are exempted from this pro-
vision. These include communications
by former senior employees who are
employed by State or local govern-
ments or by certain educational or
medical institutions, other exempt
communications are those that are
purely social or informational, commu-
nications on matters that are personal,
including any expression of personal
views where the former employee has
no pecuniary interest, and response to
a former agency’s requests for informa-
tion.

(c) Implementing regulations. (1) De-
tailed regulations implementing this
law have been published by the Direc-
tor, Office of Government Ethics (see 5
CFR part 737). The Designated Agency
Ethics Official should be consulted for
any additional information.

§700.565 Miscellaneous statutory pro-
visions.

Commission personnel shall acquaint
themselves with Federal statutes
which relate to their ethical and other
conducts as employees of the Commis-
sion and of the Government. The atten-
tion of Commission personnel is di-
rected to the following statutory provi-
sions:

(a) House Concurrent Resolution 175,
85th Congress 2d Session, 7T2A Stat. B12,
the ‘“‘Code of HEthics for Government
Service.”

(b) Chapter 11 of title 18, United
States Code, relating to bribery,
graftm and conflicts of interest, as ap-
propriate to the employees concerned.
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